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Abstract
Tu: sludy sxantines Nie éffecl of compinsalion on employees” performartie i selected privale Ialth
clivies in KaruLoca! Goverimgnt Aren. Thte study covered the period of 18 years (2006-2017) The
sty mddpred survey research design. The populntion of e study consists of 192 siaff and 53
manayement staff of selecied privite lwalll: chirics in Karu Locl Governptent Arven. The enlire population
of dhe study was used as the simple size, The el of didn calleclion wged by Hus stidy s
peestionmarre wiich was admnistered to the respondents comprising of wanagement siaff of selocted
private health clinics in Kare Locol Goversmend Ara ol Mietr comployesis The stetistical ool used 1«
sinple regressione. Tl findings reveled that fliere 15 siguificot rilalianshie Lebwsor conponsition ahd
eiiployees performanee i Mayday Specinlist Heepital, Aneinted Clinic aid Mitzrnity, Mojitli Hospital
titd Alrery Clivic ond Matenmity in Ko Lpcal Government Aren of Nosarazon Siate, Ntgirra, This iniplics
that compensabion comtribute significantly o enmployees” performiatice tn tie sefected Climies e Kane Local
Covernnient Aren of Nasarmea Shat, Nigefm. The shidy recommicnds Mt the seleeted: clinies wr tins
study: shonld sustein e wse performoance appraisal in-order o pronete cmplovecs: parformance, give:
Jesdiack on Wicir works mud ensure that Wiey vaise their poy packnges aa well as using it for liir zare
progress i the respective erganizations:

Keywords: Compensation, Employees’ Performance and Emiployees” work Atitude
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Effect af Compemation on Employees Posfarmanes n Selected Private Hialth Chnio im Waru Local Goveramene Area = Nigeria

INTRODUCTION

The rulationship between  organizational
compensalion  systéms  and employoe
pecformance s important, although some
surrcunding  facfors  may  determine
satisfaction  emevging  fromt  another.
Comperisation  system  was developed 1
reward employees strictly according 1o their
specific tasks Previous research his shown
that employess are the company's most
important resource. To satisfy customers,
compames. must first meet the demands of
their employees. In addition; arganizatons
have experimented with this tradition in the
receni past, a5 noicd above, and with
increasingly dilferenl forms of compunsation
based on the skills of the market or employees
(MNebecker et al. 2001).

Over the years, selected private health clinics
in Karu Local Governmen! Area hove used
various compensation principles. estnblished
personnhiel depariments, appointed chiefs fo
pverser  the compensation peocess  for
employees, and the tasks they were assigned
to We guarantee (hat vou will be able 1o wark
effectively, such a5 im a good way of working
within your organization, Conversely, salected
private chnics in the Kam Local Government
area do not encourage employee performance
in attitudes towards work, resulting in peorly

supported pabents.

Drawing  fram  the  existing  llensiture
reviewed  in  empirical  sludies, semilar
studies have been carried owt in Pakistan,
Palestine, Kenys, and  Malaysin  using
varicis organizations such as commertinl
panks, textle ndustries, the Malaysan
Skills Institute apdd the Tslamic Unjversity
However, aone of these studies usad
selected private health clinics in the Karg
Local govemment area to examine the
cffect of compensalion on employer
perfarmance.

The main objective of the swudy i o
examine the effeet of compansation en

1

employees’ performance  using  selecled
private  health elinies in Karu  Local
Government Ared. Other gpeciflc objectiven
of the study are to: examine the effect of
ompensation on employess’ attitude o
work [n selected private health clinics in
Karu Local Government Area.

The hypathesis is stated in 2 null | form:
Hoi: 'There is no significam  effect  of
compensation on employzes’ athitude to
work in selested private hiealth
clinice’ in Karu Local Covernmen! Area of
Nasariwa Slate,

The study is restricted to the effect of
compensation on employess” performance
i selected private health clinics in Karu
Local Government Area. The period covers
the lime the selected private health clinics
in'Karu Logal Covernment Area frequently
implemented  compensation.  The period
also included the time MNigerian  government
implemented demacralic system of
Government which organizations such as
selected private health clinics. in Karu
Local Covernment Antaalsy adopted it by
ensuning  those employees” needs  are
provided and uped the same principles in
wllowing employess to contribute to the
management by fointly setting goals.

LITERATURE REVIGW

Concept of Compensation

Compensation Is the process of providing
monctory valug to the work done by an
employee. Compensalion can be usd to
promole corporale loyally by hivng skilled
employees, reward  performance,  and
reducing  tumover  (Hassan, T8}
Compensatinn includes basic pay. overtime,
bonuses,  travel/eccummudation.  This
includes allowances, stock options, mesdical
allowances, commessions, and profit sharing.
Compensalion i an output, & profil that an
employve recoives in he form of wages
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wages and the same compensation, such as
the exchange of money from on employee o
improve performance (Holi, 1993). Bowmani
{2006} defincs compensation as a tool available
teall employers that can be used to altract,
retain, molivate, ard salisfy employees The
Journal of Global Business and Egonormies
(010) also d=fines compensanion as “the
combination of all cash incentives and the
fringe’ hencfits mix that an employee
receives from 3 company which constitutes
an individual's total compensation. Chabra
{Z001) refers 1o Compensation as 2 wide
mnge  of finenctal  and  nonefinancial
rEwards given 1o employees in exchange
for  their  services  cendeored  to the
organization, DeNin and Grffin (2001
noted  that  compensation is a2 reward
system  that & company  provides to
individuals in retarn for their willingness
to perform variols jobs and tasks within
organizations, Teestema and Sacters (2006)
asserts that compensation which includes
direct cash payment, |ndirect pavments in
the form of employes benefits and
mcentlves 1o motivate emplavess to strive
foc higher fovels of productivity s a
culical component of the employment
relationship.

Cancepl of Employees Performance

In the view of Gibson (1990), smplovees'
perfarmance 45 messured in  lerms  of
produclivity, job satisfaction, job
commitment, employes attitude, Wwmover,
and absenteeism  Employees’ performance
5 nbout employess achieving the resulls,
gonls, or standards as per the expeciations
set by the vrganization, Employses are
rated on how well they do their jobs
compited 1o the performance  stanclards
sel. In shory, it is the accomplishment of
5 given lask measured again$l preset
standairds of accuracy, completeness, cost
and speed, the tliatives they take, their
cheativity In solving  problems  amd  the
resourcefulness in the wav  they wtilize

attitudes

their  respurces. lime  and

(Rothman, Z003).

Employees” Altitude

Employees” attitude deseribes (he actions
of emplayees towards their objectives and
goals. Employees’ atutude includes three
major  dimensions. which are  following
affpctive attilude, cognitive and
individuni's attitude. The effective altitude
includes the emotional [actor, fesling of
employees and  values or normu.  The
cognitive  alfitude  focuses on  the
employee’s belief about the nght and
wrong contept  Lastly, the  behavioral
of employees show  (he
mtensions and  decsion making will jind
power (Cho, Lee & Cheoi, 2012), Armstrong

snergy

{2006) observed that factors of recognition
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for petiorming well, chancs of promotion,
professivnal growth, compensation,  and
Incentive schimes,  are  percsived as
mativating factors by many emplovees,

Campensation and Employees
Performance
Shalla: ond  [osephat  (2015)study’  was

uflugnce of compensation and seward an
performance of  emplovees at Nakumu
county government A sturvey was carded
out wilthin the 11 sub-counties in Nakura
County GCovernment  with  the  study
acdapling o dasriptive  research  design.
Stratified random sampling technique was
emploved on 2 largst population of 6,400
nespondonts  from M same poographical
area of study: Simple randem sampling
wag used to sulect the respondents that
formed a sample size of 95 respondents.
Pnmary  dota was  collected  using
questionmaires  and  interview  schedules
with .a combination of open and closed
questions.  Statistical  Package: for  Social
Seiences was used to analyze thadata. The
findings indicatod that there was o strong
refationsiip  betweent  compeénsation  and
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reward on employess’ performance fn the
county povernment of Nakueu,

The -above study Hiled o stale  the
population of the study and the sample
size 6f the study. The study Used
descriptive  research  design  which s
irappropriate for the study. The study
could have used survey research: design
singe it involved the use of questionriajre

administering  to  the: respondents. The
study  used coreelation  whith was
appropriate for the study but  only
correlation  analysis cannol  answer  the

quastion of how the independent variable
impact on the dependent varlable, The
study could have used repression to
ascertain the cause and effect relationship
between vanable;

Kimani, Thomas, and Arsa (2017
established  the effect’ of compensation
strategies on employess’ performance. a
case sludv of Mombasa: Cement Lirmited:
The  study  utilized  three  research
ohjectives The first was to determine: the
effect of solary om the performance of
cmployees, while the second was 1o find
aut  the effect of bencfits on  the
performance of employees: and te establish
the: wefiect  of  recogoiton  on the
performance  of employges. The  siudy
usr] survey  research  methed.  The
population of this study comprised. of all
employess of ‘Membasa Cement  Limited
based al  lhe  hemlguarters, Athl  River,
with -a total of 153, A steatified sampling
technique was used o sclect respondents
This research study wsed questionnaires as
the primavy. respaech instrument for the
collection  of data from the selected
respondents.  Quanutative- data collected
was analvaed, presenled. and interpreted
using  descriptive  staligtics:  Stalistival
Package frar Social Scienges (SPSS) votsion
20 was used te analvze quantitative data
lnte. descrlptive “stalistics. such 3 means,
standard deviation,  frequencies, and
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permentages, For advanced analysls, the
study used Pearson correlation methed
which evaluated the linear relationship
butween lwo continuous variables in ke
study. The. study found that reasonable
salary, benefits in form of bonuses and
allowances  -and  recognmition’  through
cettification or  werbally promoted
employee perlormance,

The study by Kimani, Thoamas, and Arasa

(217)  established  the  effect of
compensation strategies  on  employee
performance: o case study of Mombasa

Cement. Limited. They used questionnaire
which 15 appropriate in the study. The
used guestionmaire, Statlstical Package for
Socill  Sciences [SPSS)  version 20 was
tised fo analyze quantiftive datm into
destriplive  statistics  such a5 means,
standard  deviation,  frequericivs,  and
percentages which swere appropriate for
the study.

Lucia  and  Shirin  (2017)  studicd the
nssessment of sompensation, and  benefits
v selected audit firms in the Kingdom of
Babuam  The study. used a deseriptive
survey method to aralyre the perceplion
on compensation and bedptils [h selected
audit firems in the Kingdep- of Dadrain,
Also, this methed s used tw dralvss (he
significant. relationshlp: of the perception
of the emplovees alang with the ame
variables, The mespondents of fhe study
were the |00 employees of the audil
firms (n (he Kingdom of Bahrain, The
primary toal in gathering daty was the

guestionmaire.  Secondary  spurces  ivere
utifized such  ast  books, articles;
unpublished theses: and  other  printed

resources related boo the study that were
used tor suppoet and  strengthen  the
findings of the sy, Descriptive stadsis.
werk used 1o analvee and interpret the
data gathered such ast welghted mean to
identity the average perzeption of the
mspnrfdenla Telest wvas usied o calealate
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the difference in the perception of the

respondents. The correlalion assessed
whethier the means of twa groups are
statistically differenl from each other. This
is drawn from an oversll mean score
3.98. Thzre was a signifiant relationship
between employees’ compensation and
benefits in audit fums in Bahmin and
effectiveness of ‘employee performance,

The above study & peifect because it
conforms to the research design ingredient
such as research design, population of the
study, sample site, sample  size
determination technique, statistical tools;
metheds of data collection and ‘soutce of
data collecHon.

lbojo and Asabi (2014) examined the
effect af Compensation Management on
Employees’ Performance in the
Manufachuing Sector, A case study of A
Reputable Food and Beverage Industry.

Primary and secondary sources ere
used. The use of questionnaire was
empleyed to  gather nAecessary  and

relevant data from the respondents, The
metheds were used in order lo minimize
the  problems  assocmted  with  data
collection and to ensure that the resulls
are visible and bias free as expected. The
data was analyzed using inferential and
deseriplive  slalistics.  The ‘descriplive
statisties involves  frequency table, likert
scale while the hypotheses were tested

using Analysie of Variance [ANOVA). The

tesults show thal the f statistic {s 32222,
which means the model is statistically
signifiant. This shows that there is a
significant  relationship:  betwesn good
social. services and employes performance.
The siatistic F 12052 indicales Lhat the
model s statistically  significant, This
shows that  there §5 a  slgnificant
relatiznship betweon mENAgINg
compensation, and improving productivity.
The F statistic of 11.237 indicates that the
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model is  stalistically  significant, This
ghows that there s a  significant
relationship between compensation

mimnagement and employee performance.

The above study was conducted In a
manufacturing  sector. The study  used
aReputable Food and Beverage Indusiry.
Primary and secondary sources were
used. The used of secomdary data did not
explain the study since the study only
used questonnaire which is a pamary

data source. The study used ANOVA to
indicate how a moedel fit and also to
show how independert variablss were

signiticant or insignificant in achieving the
dependent variable,

Maslow's Hierarchy of Needs Theory

One of the most widely mentioned theories of
mohivation is the hierarchy of needs theory
put forth: by psychnlogist Abeaham Maslaw,
Maslow saw humian needs in the form of a
hierarchy ascending from tha lowest to the
highest and he cancluded that when one se1 of
needs |5 satisfied this particular need ceases to
be a mehvation, The Application of Maslow
Theory to the work situation at a Private
Hospital in Kary Local Covernment Area of
Nasarawa Slale and the needs are stated
below:

The Physiological Need <These are the basic
needs for sustaining human lde, which
ingludes food, shelter, clothing, and sex,
Deprivation of these basic necds causes a lot
of tension to employees and may lead to job
dissatisfacion  and' eventually poor job
performanee; Private hospitals in Karu Local
government arca: should ansure that their
employees are well catered for, in the area of
provision of basic physiological needs.
Security or safety neeils - are the needs to be
Free of physical danger and the fear of losing a
job, praperty, shelter etc, That is, the need for
it slable environment that is [ree fromy threats.
In Migeria, there has been an accelerated rise
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in insecirity, mosl epecially in urban arcas.
Private hospilals  should give priosity
attention 1o the protection and security of their
employ=es all over the country lo enhance
maximum performance and productivity of
their employees; Job security of the employess
should be given specl attention by the
organization to strengthen and honor ils
employees’ employment contracts  while
taking appropriste steps 1o avoid unnecessiry
termination of jobs. Affiliatlon er acceplance
need -moans that prople need lo belong as
socisl beings. That is, they need to be accepied
by athess, The management of private hospital
in Karu local government arca showld foster
an  environment of commonness and
teainwork Lo ensure that employees relate wall
and belong 1o & common feam o improve
their performance. The organization should
alin allow for informal groupings in form of
unions and employee welfare associalions.
Estepmn needs -according fo Maslow, onee
prople bogin to satisfy their need ta belong,
they need fo be held in osteem both by
themaelves and by others. This kind of need
produces such satisfaclion as power, presiige,
stituy, and self-confidence. Just like other
people, the employess of Privale hospital in
Karu logal gavernment area alio have this
need, Need for ssif-actualization is regarded
by Maslow as the highes! need in the
hierarchy. 1t 15 the desire to become what one
is capable of becoming to moximize/ realize
ene's potential and self-fulfillment. Masiow's
theory has been subjectsd to considerable
research. Self-actuslization needs are not
necessarily & creative urge and may ke many
forms, which vary widely from one individual
to anothar (Mullins, 1996). Edword Lawled
and ] Lioyd Sutle collected dota on 187
managers in two different organizations ovar
a period of & ~12 months. They found Litle
evidence fo suppott Maslow’s theory that
human noeds form @ hlerarchy, They
Rowever, did note that there are twa kevels al
needs -biological and other needs and that the
other needs would emerge only when the
biologleal needs have been reasonably
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satisfied, They further found that the level of
strength of the need varied with individuals.
In somz  individupls, social  nweds
minnted while in others  self-
actualization needs were the steangest.

METHODOLOGY

The study adopled survey research design;
the study population comprised of
employees  of selected  private  health
clinics in Karu Local Government Area m
Nasarawa Stote.  The' populations  of
employees [junior and senior salf) is 152
according to selected private health clinies
in Kamu Lomal Government Aron (the
hospital records on January, 208). The
papulation of management staff s 99
according to selecled private health clinics
in Kmu Local Govemnment Area. The
study use 192 junior and senior staff as
well 25 59 monagement staff of selected
private health clinies in  Karu Local
Government  Aréd as samples sizes. since
the population of the study is below 400.
According to Smith (1984), in sample: sice
determination in gsgreement with Taro
Yamane sample  size  determination
technique (1967), which stated that If the
population is above 400, there is a need
Ip use Taro Yamane formula fto reduce
the population However, the populition
of this sudy is lese than 406 which
implies that 112 and 59 are wsed a5 a
sample size In this study, The study also
use simple random sampling lechnique to
ensure that all the sample size iz given
equal chance in the study. Therefore, the
gimple random  sampling method  is
unique since all the members of the
population have A anique chance of being
salected and captured n the stidy.

A seli-administered questionnaire (s used
in gathermg the data. A Likert scale of §
s used o messure the extent to which
fhe vorious respandents agresd  oF
disngreed with  the [ssues msed. The
questionnaire s administerpd to the staff



International Jourmal of Accounting Business and Entrepreneurstop QUABE), Wall 1. Ne. 1, 2021 155N 2795-3483

of the selected private. health clinies in
Karu  Lecal Government  Area  of
Nasarawa State. The questionnaire s
divided into two parts, Part A addressed
queslions related o employees’
performance and  Part B addressed
questions rtelated to compensation. The
management staff  answered questions
related to employees’ atlitude while junior
and senfor staff of the selécted private
health. clinics in Karu Local Gevernment
Asea answered questions relaled o
compersation. The  research  instrument
{questionnoire) was subjected to pilot test
50 as to ensure its validily and reliability.
The most convenient methed for testing

for the intermal ‘consistency s the
Cronbach’s  Alpha, which is campuled
with the following model below.
Nr
as——
(N =)

Where:

a={Cronbach Alpha

N= the number of ilems in the seale.
r= the mean inter-item correlation

ANALYSIS AND RESULTS

_Table1: Compensation

A minimum Cronbach’s Alpha value of 0.7 i
stated to be reliabls (Ritter, 2010)

The sty used regression and correlation
The regressian is used to estimale the cause
and effect relationship between the dependent
and independent varinbles while correlation is
used to ascertain the degree or strength of a
relationship between the varisbles. Statistical
Package for Sooal Sciences (SPES) is use in
analyzing data, The study adopted simple
regression models.

Tha regression model is stated as: Y=a+bx-(1)
Where y is the dependent variable

a is:constant or intercept, bs the coefficient, x
is the independent variable

However, the above model is cxpandad to;

ATI=q +fhCops ————

Where:

ATl = Employees attitude

COP5 = Compensalion, a =intercept or
Constant, [} = Slope of the regression line with
tespect to the indegendenl variables and p =
afror term

(F)

ftemy B

4

1

3 2 1

My bospiial abways provide basic
| pay lo me

TH{4LT6)

52(30.58)

14i8.28) a2y | 191§

My overhume is always pay by
employer

AN

47127.65)

10(588) | 20(11.76) | 24[14.12}

My boauses arepy when due by
| my ernployer

74[33.53)

FETEET)

15(880) 20294 | 15(8.8)

Travel/icsarmmodation
allowsnee is always pay by my

employer

T2AZ35)

39(2299)

181058 |94 | BE7N)

Medical allowonce s fraquently | BS{51 76)

| pay by my employer

{1941)

10588 | 200176 | 19018

Source: Swrvey, 1520

Table 1 recorded thal 2176% of the
respondents  strongly apreed  that  their
hospital always provided basic pay to thrm,
I058% agreed that their hospital always
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previded basic pay to them and 824% wers
undecided. B24% strongly disagreed that their
hespital do not always provide basic pay to
them while 11.18% disagreed that their
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hospital do not always previde basic pay 1o
them, -

Table: 1 showed that 4059% of the
respondents  strongly  agreed  thal  their
overtime is always pald by their employers,
27.65% apreed that their overtime is always
paid by their employers and 588% wer
undecided, T1.76% strongly. disagreed that
their overtime is ‘always paid by their
employerswhileT4.12% disagreed that their
overtime i5 always paid by their employers.

Table 1 showed that 43.33% of the
respondents. skongly  agreed  that  their
bonuses are paid when due by theie
employers, 23.88% agreed that thelr banuses
are. paid when due882% were undecided,
12.94% strongly disagreed that their bonuses

are paid when due while8.82% disagreed that
their bonuses ate paid when due by their
employers.

Table 1 showed that 4225% of the
respondents  strongly agreed that  thair
traval/accommodation allowance s always
paid by their-employers, 2294% agreed that
their travel/aceommodation  allowance s
always paid, 1058% were undesided, 19.41%
strongly disagreed whiled 7% disagreed.

Table 1 showed that 51.76% of the
respondents strongly agreed that  their
medical allowance is frequently paid by their
employers, 1941% agreed, 588% were
undecided, 11.76%  strongly  disagresd
whilel11.18% disagreed.,

Table 2: Mean of Compensation

Wariakios 5 4 312 |1 |EX | N | Mean | Remarks | Ranking [ Sectorial
meum

Basic pay AL [BZ |14 [ 14 | 19 | 652 | 170 | 3B4 High 2

Overtime. 67 |47 (10 (20|20 | 627 | 170 | 363 High St

Bonuses Mo (1522 |15 |60 (170 | 382 High Il

Travel/accommpdation | 72 |33 (18 |33 (& | &4 [ 170|379 High i 551

allowagieo

Medleal allowange 88 |33 |10 |20 19|61 |170 | 389 High 1a

Aunthor's Computation, 2620

Table 2 inditates thal compensation in
Mayelay Specialist hespital, ‘Anpinted Clinic
and Maternity, Mojilla Hospital and Alhed
Clinic and Matemity m Koru  Local
Government. Arsea  of Nessswa  State,
Migeriais effective sinca the sectorial mean is
more than avarage. This shows that staffs of

the organizalions are compensated by the
management of Mayday Specialist hespital,
Ancinted Clinic and  Matemity, Mojilla
Hospital and Alherd Clinic and Mateenity In
Karu Local Government Area of Nassmwa
Shate; Nigerm ‘in order te contribute to the
orgamzational gaals end obfectives.
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Tahle 3: Employees atfitude towards wark

Items 5 [] 3 2 1 ]
Emplioyees havie good beliefs In working In | 13(30.23) 15(34.88) | 3697 3(11.63) 7(16.28)
the hospital

Attitude of the employees toward work In | 18(0256) | 16B721) || 2(h65) || 7(16.27) | 4(9.30)
the arganization is not encouraging '
Employees are have a good attitude of | 13(30.23) 17{35:53) 1{233) 6(13.55) 6(13.95)
commitment ko work i the hospital and '

fhis. ensure high performance in  the:

orgamzation

Source: Survey, 2020

Table 3 recorded that 30.23% of the -agréedd65% were undecided, 1627%

respondents strongly agreed thal employees
have good beliefs in working in the hospilal,
'34.86% agreed 6.97% were undecided,; 17.63%
srrungly disagreed while16.28% disagreed.

Toble: 3 showed that 3256% of the
respondants strongly agreed that attilude of
the eémployees foward work im  their
organizations s oot encouraping 37.24%

Table 4: Mean of Empluyees Attitude

strongly disngreed while2.30% disagreed,

Table 3 showed that 3023% of the
respondents: strongly agreed that employess
are have a good attitude of comumitment to
work in the hospital and this ensure high
performance in  the organizatiem, 39353%
agreed 233%  were  undecided, 13.95%
strongly disagreed while13.95% disagreed

Variahlas 5 3 2 1 FX N Mean | Remarks | Ranking | Sestonal
mean

Employess 13 15 3 5 F 151 43 is High L

belicts

Afecctive W |16 |2 |7 |4 |15 |43 |3&7 | High 0 i

antitide

Cognilive 13 1 [ 8 15 |43 158 | High 2t

attitude

Avithar’s Coinphctation, 2020

Table 4 indicales that employees” attitude in Goverrment  Arga  of MNasarawa  State,

Mayday Specialist hospital, Anointed CTlinic
and Matemnity, Mojilla Hospital and Alheri
Clmic and Matermity 0 Xarmu Local

Nigerinis unuque since the sectorial mean is
more than avera ge.

Table 5: Descriptive Statistics of varinbles used in the Study,

Descriplive Statistics

N Minimum Moximum Mean St Dreviation
COPs. e ___17'? 1,080 _ 410 3.115_5__ . 81520
EmgF_ sy A 470 3550 1947
Yalid M {listwise) 43

Source: SPSS, 25 Vemion, 2020
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The table 5 revealed the mean; range and  twwards work (ATI) is 3.25. The table also
standard devigtion, The mean value of recorded standard deviation of the variables
compensation which is represented as (COPs)  asCOPs is 0.82, andATlis 081,

153,11, the mean value of employees attiluda '

Table 6: Regression Test

Model Summary
Adjusted R Stel. Brror of the
Muodel R B 5quare Squarg Estimuate
1 2% 581 412 Erlved
2 Predictors. {Constant), COPs
ANOVA=
Model Sum of Squires Df Mean Square F Sig.
1 Regression 262 1 262 193.278 000N
Residual 157,258 169 s
Tolal 167.560 170 - ] —
3, Dependant Varalite: At [
b Predichass: (Constant), COPs
Coefficients*
Standardized
Urstandardlred Cosfficients Coeflicients.
Mode| ) Std. Ezror Bata t S
1 {Constany) 2950 18 _ . 18003 000
COPs 09 055 029 1537 004
2, Depenident Vanablé: ATI
Source: cconometric output, 2020
Decision Rule: 5% level of significance 045 is less than the tstofistic value which

Table 6 shows that Fisherstaisiics (F) & implies that there is positive and significant
142278 with an assoriated P statistic value of  relationship  botween  compensation:  and
0,000 which suggested that the model is a  employees’ performance in Mayday Specialist
gopd fit. The coefficient of compensation  Hespital, Ancinted' Clinic and  Maternity,
(COPs} is. positive and significant in  Mojilla Hospital and Alhen Clinic -and
enhoncing.  employees’ performance  in Maternity in Karu Local Government Area af
Mayday Specialist hospilal, Aneinted Clime  Nasarawa State, Nigeria,

and  Maternity, Majilla Hespital and Alheri

Clinic and Maternity in  Karu Local  The coefficient of determination (¢ of 0.58
Government Arca of Nasarawa State, Nigeria Indicates lhal about 58% warialion |n
The EmpF=29+0.02lag COFs whichindicates’  employess” performance (employees’
that compensation will increase by 2% for  commitment, employces autitude and
every 1% increase in employees’ performance  employees job  satisfachion) in Mayday
i Mayday Speclalist hospital, Aninted Clinic  Spesialist  hospital, Ancinted  Clinic and
and Maternity, Mojilla Hospital and Alherd  Matemity, Mojilla Hospital and Alheri Clinic
Clinic  and  Malernity  in Kart  Lacal  and Matermily in Karu Local Gavernment
Government Area of Nasarawa State Nigerta.  Arsa of Nasarawa State, Nigeriacan be
The p-value of 0.00 Is less than the t-Slatistic  explained by compensation (basic pay.
value of 1.5 and the standard error value of  bonuses etd).. The remaining 42% can be
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explained by other related factors notnoted in
the megression model. Thus, the finding is
thatthere 15 positive and  significant
relationship. | bebwsen compersahon  and
employees’ perfarmance in Mayday Specialist
hospilal, Anointed Clinic and
Mojilla Hospital and Alheri Clinic and
Maternity 10 Karu Local Government Area of
Nasarawa State, Nigeria.

Discussion of Findings

The analysis shows thal compensaticn has a
significant effect on employee compensation
{employez athitude o work) at Mayde
Sperialty  Hospital, Abhishek Clinie and
Maternity Hospital, Mozilla Hospitel amd
Alher Chirue and Maternity Hospital in Karu
Municipal District of Nasarawa State: Migeria,
This means that the compensation canimbitles
significantly tg the productivity .of the staff of
the Mayde Specialty Hospital, Abhishek Clinic
and Matermity Hospital. Mozilla Hospital and
Athen Climic and Maternity Hospital, Karu
Muricipal District of Nasurawa Skte. This
study was condugted in pacallel with the
discovery of Eboje and Asgabi (2014), who
found a significant relationship between
compensation and employes performanca
Abdouk el al The study disagress with the
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