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B
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O
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M

AD
U 
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LL
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U
N
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ER
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RI
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NE
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CT
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F 

DE
BT

S O
N

 

EF
FE

CT
IV

E JOB
 

PE
RF

O
RM

A
N

CE
: 

A
 

CA
SE 

ST
UD

Y 



1 

En
gli

sh 

Di
cti

on
ary

 

(19
92

) 

loan
 is

 a 
sum of

 
mo

ney
 

that
 are 

bo
rro

we
d 

usu
all

y 

from
 a 

Ban
k 

pri
nc

ipa
l 

am
oun

t 

alo
ng with

 

int
ere

st or
 

wi
tho

ut 

oth
er 

fin
an

ce 

ch
arg

es.
 

Ac
co

rdi
ng

 to
 

BBC
 

any 

oth
er 

ma
ter

ial
 

goo
ds to

 
an

oth
er 

per
son

 in
 

ex
ch

an
ge

 for 

fut
ure

 

rep
ay

m
en

t of
 

the 

A
 

lay 
ma

n's
 

de
fin

itio
n of

 
the 

wor
d 

LO
AN

 is
 

the act of
 

giv
ing

 

mo
ne

y, 

pro
pe

rty
 or

 

CO
N

CC
PT

 O
F 

LO
AN

 
and 

sug
ges

t the way 

to
 

mo
nit

or and 

co
ntr

ol our 
sp

en
din

g of
 

mo
ney

. 

cau
ses

 of
 

ov
ers

pe
nd

ing
, root
 

cau
se of

 
ov

ers
pe

nd
ing

, 

eff
ect

s of
 

loan
 and hire
 

pu
rch

ase
s 

Thi
s 

pap
er 

pr
es

en
tat

ion
 will 

dis
cu

ss the 

co
nc

ep
t of

 
loa

n, hire
 

pu
rch

as
e, 

typ
es,

 

to
 

the 
ind

ivi
du

al and 
the

reb
y 

aff
ect

 

the
ir job 

pe
rfo

rm
an

ce
. 

earn
. 

This
 act 

cau
ses

 a 
lot of

 
dis

res
pe

ct and 
bri

ng
s 

em
oti

on
al and 

ps
yc

ho
log

ica
l 

pro
ble

ms
 

ov
ers

pe
nd

ing
 

mo
ney

 

ear
ned

. 

Som
e 

Se
cu

rity
 

Pe
rso

nn
el 

spe
nd mo
re 

mo
ney

 

than
 

wha
t 

they
 

me
rel

y 

bei
ng able

 to
 

co
ntr

ol how 

to
 

use 

mo
ney

 is
 

not 

eno
ug

h to
 

stop
 or

 
hin

de
r one from
 

loa
ns and hire

 

pu
rch

ase
s 

wh
ich

 are 

de
tri

m
en

tal
 to

 
eff

ec
tiv

e job 

pe
rfo

rm
an

ce
. 

Als
o, 

m
ism

an
ag

em
en

t of
 

fin
an

ce
s. Thi

s is
 

be
cau

se they
 

eng
age

 

the
m

se
lve

s in
 

co
lle

cti
on

 of
 

Pe
rso

nn
el are 

fou
nd 

to
 

be
 

gro
ssl

y 

ina
de

qu
ate

 in
 

dis
ch

arg
ing

 

the
ir 

du
ties

 

eff
ec

tiv
ely

 and 

eff
ect

ive
 in

 
dis

ch
arg

ing
 

his
/he

r 

dut
ies

 

ap
pr

op
ria

tel
y. 

He
nce

, 

no
wa

da
ys

, 

som
e 

Se
cu

rity
 

us
 

lack
 

foc
us and 

co
ntr

ol in
 

our 

sp
en

din
g 

pa
tte

rn.
 In

 
all 

the
se,

 one 

is
 

ex
pe

cte
d to

 
be

 

ev
ery

da
y life

. It
 

be
co

me
s 

mor
e 

ser
iou

s and 

a 
pro

ble
m whe
n you 

dis
co

ve
r that
 

man
y of

 oth
ers

 

aro
un

d 

him
/he

r. Thi
s is

 
an

 
area

 

that
 

rig
ht

fu
lly

 

nee
ds 

a 
lot of

 
att

en
tio

n in
 

our eff
ici

en
tly

 by
 

cat
eri

ng
 for 

him
/he

r self
, 

his
/he

r 

fam
ily

, 

stu
de

nts
 and even
 

ven
tur

e to
 

help
 

INT
RO

DU
CTI

ON
. 

req
uir

em
en

t 

am
ong

 

sev
era

l 

oth
ers

 is
 

his
/he

r 

ab
ilit

y to
 

ma
nag

e or
 

co
ntr

ol 

his
/he

r 

res
ou

rce
s Th

ere
for

e, 

a 
lot is

 
req

uir
ed

 of
 

him
/he

r in
 

dis
ch

arg
ing

 his 
dut

ies 

eff
ec

tiv
ely

. One of
 

such
 

SU
rve

illa
nc

e and 

en
for

cer
 of

 
de

cis
ion

s on
 

beh
alf

 of
 

the 

Un
ive

rsi
ty and 

Co
mm

un
ity

. 

A
 

Se
cu

rity
 

Pe
rso

nn
el is

 
one who 

is
 

res
po

ns
ibl

e for 
ma

int
ain

ing
 law and 

ord
er, 



2 

(b) 

Loa
ns by

 
Co

op
era

tiv
e 

So
cie

tie
s 

wit
hin

 and 
ou

tsid
e the 

cam
pu

s. 

(a) 

NA
SU

. Loa
ns by

 
the 

Un
ion

 

bod
ies

 on
 

the 
Ca

mp
us such

 as
 

SS
AN

U, 

AS
SU

, 

NA
AT

, 

wh
ich

 is
 

the 
co

nc
ern

 of
 

this
 

pap
er 

inc
lud

e: 

Loa
ns can be

 
sou

rce
 by

 
an

 
ind

ivi
du

al or
 a 

bu
sin

ess
. 

Ex
am

ple
 of

 
ind

ivi
du

als
 

loan
 SO

UR
CE

S O
F 

LO
AN

. 

The
y are 

mo
ne

tar
y 

lo¡
ns that

 are not 
sec

ure
d 

ag
ain

st the 
bo

rro
we

r's
 

ass
ets

.. U
ns

ec
ur

ed
 

Lo
an 

as
 

co
lla

ter
al.

 

Thi
s is

 a 
loan

 in
 

wh
ich

 the 
bo

rro
we

r 

ple
dg

es 

som
e 

ass
et e.g 

a 
car,

 

lan
d or

 
pr

op
ert

y 

Se
cu

red
 

Lo
an 

Th
ere

 are 
ma

ny 

typ
es of

 
loa

ns.
 

The 

bro
ad one

s are 

se
cu

red
 

and 

un
se

cu
re

dl
 

loa
n 

TY
PE

S O
F 

LO
AN

, an
nu

all
y etc. 

late
r 

time
 (e) 

sp
ec

ifie
d 

per
iod

 of
 

rep
ay

me
nt 

in
 

in
sta

llm
en

ts,
 or

 
pa

rtia
l 

rep
ay

me
nts

 

len
der

 (d) 
ob

lig
ati

on
 to

 
pay bac
k or

 
rep

ay an
 

equ
al 

am
ou

nt of
 

mo
ney

 to
 

the 

len
de

r at
 a Th

ere
for

e, 

a 
loan

 is
 a 

deb
t 

ev
ide

nc
e by: (a) 

bo
rro

we
r, (b) 

sp
ec

ifie
d 

am
ou

nt,
 (c) 
a 

G
ov

er
nm

en
ts.

 
sou

rce
 of

 
rev

en
ue

 and can 

com
e 

tro
n 

in
di

vi
du

als
, 

co
rp

or
ati

on
s, 

fin
an

cia
l 

in
sti

tu
tio

ns
 and 

co
ve

na
nts

 

suc
h as

 
the 

len
gth

 of
 

tim
e 

bef
ore

 

rep
ay

me
nt 

is
 

req
uir

ed
. 

Lo
ans

 are 

pri
ma

ry 

reg
ard

ing
 the 

ma
xim

um
 

am
ou

nt of
 

int
ere

st that
 can be

 
ch

arg
ed

, as
 

wel
l as, 

oth
er op

en
-en

de
d 

cre
dit

 up
 

to
 a 

sp
ec

ifie
d 

cei
lin

g 

am
ou

nt.
 

The
y also

 

hav
e 

leg
al 

sti
pu

lat
ion

s 

mo
nth

 or
 

yea
r. 

Thi
s 

loa
n may 

be
 

tor 
a 

sp
ec

ifi
c 

on
e-t

im
e 

am
ou

nt or
 

can be
 

av
ail

ab
le as

 

Co
ve

rnm
en

t and hav
e to

 
be

 
paid

 

bac
k in

 
sm

all
er 

am
ou

nt wit
h 

int
ere

st 

eve
ry 

we
ek.

 



Loans 

given 
by 

Students 
to 

Staff 

(c) 

Loans 

given 
by 

A.B.U. 

M
icrofinance 

(d) 

Loans 

given 
by 

individual 

staff 
to 
a fellow

 

staff 
etc. 

(e) 

CO
N

CEPT 

OF 

H
IR

E
 

PU
R

C
H

A
SE 

Hire 

purchase 
is 
a method 
of buying 

goods 

through 

making 

installm
ent 

paym
ents 

overtim
e. 

According 
to 

BBC 

English 

D
ictionary 

(1992) 

Hire 

purchase 
is 
a way 
of 

buying 

goods 

and 

gradually 

make 

regular 

paym
ents 

to 
the 

seller 

until 

he/she 

paid 
the 

full price 

and 
the 

goods 

belong 
to 
the 

buyer. 

Under 
a hire 

purchase 

m
ethod, 

the 

buyer 
is 

leasing 
the 

goods 

and 

does 

not 

obtain 

ow
nership 

until 
the 

full 

am
ount 

of 

the 

inoney 
is 

paid. 

However, 
in 

Nigeria, 
a hire 

purchase 
is a method 
of buying 

goods 

through 

making installm
ent 

paym
ent 

overtim
e 

and 
the 

purchaser 

has 

possession 
of the 

goods 

off-front. 
It 

is 

only 
the 

paym
ent 

that 
is 

betw
een 

him
 

and 
the 

seller. 

This 
is 
the 

most 

com
m

on 

practice 

in 
the 
Country. 

TH
E 

E
V

IL
S 

O
F 

H
IR

E 

P
U

R
C

H
A

S
E

 

SY
ST

E
M

. 

The 

follow
ing 

are 

som
e 

of the 

ills 
of 

hire 

purchase. 

1. The 

goods 

are 

sold 
at an 

exce_sive 

price 

which 
is 

concealed 
in 

the 

agreem
ent 

fO
r payment 

2. The 

purchaser 
is 
not 

protected 

by 

the 

w
arranties 

and 
the 

door 
is open 
for 

the 

supply 
of very 

low
 

quality 
of goods 
in 

relation 
to 
the 

price. 3. 

The 

Hire 

purchase 

agreem
ent 

contains 

harsh 

term
 

enabling 

the 

seller 
to 

enter 

and seize 

w
hatever 

precious 
or 

valid 

docum
ent 

of the 

hirer 

when 

an 

installm
ent 

paym
ent 

is 

4. The 

purchaser, 

who 
is in 

effect 

the 

borrow
er, 

is often 

pressurized 

and 

push 
to his/her 

lim
its 

which 

could 

result 
to 

em
otional 

and 

psychological 

negative 

experience 

that 

can 

cause 

other 

illness 

such 
as 

high 

blood 

pressure, 

lack 
of 

sleep. 

tension, 

anxiety 

and 

even 

anger. 5. It puts 

the 

borrow
er 

in
 

a position 

that 

the 

lender 

gains 

advantage 

over 

him
 

(borrower). 

6. On 
the 

other 

hand, 
the 

custom
er 

(borrow
er) 

can 

abuse 
the 

lender 
by 

not 

repaying 

the 

loan 
or with 
an 

intent 
to 

defraud 

the 

lender. 

This 

aspect 
is 

very 

com
m

on 

with 

3 

by 

installments. 

failed. 



borrow
ers 

in
 

that 

when 

they 
can 

not 

service 

their 

debt, 

they 
do 

not 

honestly 

seck 

the 

consent 
of the 

lender 
to 

help 

them
 

by 

skipping 
a m

onth 
but 

rather 

they 

becom
e 

confrontational 
and 

even 

insultive. CAUSES 
OF 
OVERSPENDING 

We 

will 

start 
by 

asking 
the 

question, 

why 
do 

individuals 

overspend 

their 

carn m
oney 

or 

salary'? 

We 
all 

know
 

that 

we 

should 

live 

w
ithin 

our 

m
eans. 

That 
is, 
an 

adage 

says 

"C
ut 

your 

coat 

according 
to

 

your 

size", 

Another 

says, 
be 

contented 

with 

what 

you 

have/earn. 

But, 

for 

m
any 

security 

personnel 
in 

the 

University, 

this 
is an 

aspiration 

(desire) 

that 

proves 

im
possible 

to 

meet. 

Overspending 

has 

becom
e 

com
m

onplace 

and 
has 
a serious 

im
pact 

upon 

our 

ability 
to 

service 

debt 

paym
ents 

and 

or 
to

 

invest 

the 

m
onies 

needed 
to 

fund 
a com

fortable 

future. For 

most 

people, 
the 

root 

cause 
of 

overspending 

and 

getting 

into 

debts 
is nothing m

ore 

than 

having 

quick 

access 
to 

credit 

facilities 

around 

them
. 

As 

earlier 

m
entioned, 

we 

are 

constantly 

tem
pted 

by 

m
atketers 

flashing 

various 

types 
of 

goods 

before 

our 

eyes 

and 

senses. 

These 

pgoods 

are 

part 
of our 

daily 

needs 

but 
are 

not 

daily 

necessities. 

Therefore, 
the 

tem
ptation 

to 

crave 
for 

such 

facilities 
at our 

disposal 
is high. 

Hence, 

Som
e 

other 

causes 
of overspending 

include: 

1. 
2. A

dvertising 
of products 

are 

com
m

onplace 
for 
the 

ears 

and 

eyes 
to 

hear 

and 
see. That 

is, 

adverts 
of product 

are 

floating 
our 

senses 

and 
the 

tem
ptation 

are 
on 
the increase. 

3. Em
otional 

causes 
of 

overspending. 

This 
is connected 
to 
a desire 
to 

overcom
e 

a particular 

urge 

within 
the 

individual 

consciously 
or unconsciously. 

This 

could 
be 

4 

we 

continue 
to 

pick, 

carry 

and 

add 
to 

our 

unnecessary 

spending. 

The 

end 

result 
are 

high 

debts 

which 

our 

m
onthly 

salaries 

cannot 

offset 

and 

this 

really 

hurts 
us. 

A
vailability 

of credit 

facilities 

and 

ease 
of purchase 

fuels 
our 

overspending 

habit. 

the 

desire 
or urge 
to

 

keep 
up with 

friends, 

colleagues, 

neighbours. 
It could 

also 
be a shopping 

addiction. 

Many 

people 

sim
ply 

overspend 

because 

they 
do 
not 

keep track 
of how

 

much 

they 
are 

spending. 

This 
is associated 

with 

im
pulse 

buying. 



The 

types 
of spouses 

(w
ives) 

and 

children 

that 
are 

our 

responsibility 

also 

serve 
as 

root 

cause 
of 

our 

overspending 

w
hich 

results 
to

 

debt. 

This 
is so 

because, 

w
hen 

a 

partner 
is 
the 

m
aterialslistic 

type 

and 

nag 
at us 
at hom

e 
o m

ake 

tan 

trum
s 

constantly, 

the 

only 

option 
lett 
for 

peace 
to 

rain 
at hom

e 
is 
to 

oblige 
to

 
the 

wish 
of such 
a partner 

or child. 

O
therw

ise, 
all 

sorts 
of negative 

adjectives 

will 
be 

throw
n 

at us and 

this 

will make 
us feel 

threatened 
and 

thereby 

com
plying, 

to 

have 

peace. 

Also, 
the 

sarme 

applies 

to 

spouse 

w
ho 

are 

not 

w
orking 

but 

want 
to 

leave 

big" 
in 

fashionable 

tlhings 
in 

spending 
on 

"others 

outside 

the 

hom
e. 

The 

friends 
we 

keep 

are 

also 

som
etim

es 

the cause 
of overspending. 

They 

tend 
to

 

pushed 
us into 

certain 

purchases 

that 

could 
be 

delayed 
or are 

not 

needed. 

This 
is to keep 
us 
in 

vogue 
or com

petition 

w
hich 

does 
no 

one 
TH

E 

E
F

F
E

C
T

S
 

OF 

D
EB

TS 

The 

effects 
of 

debts 
on 
an 

individual 
is 

num
erous 

and 

contagious. 

They 
include: T

hus, 

1. The 

individual 

staff 

concerned 

would 

alw
ays 

have 

shortage 
of 

cash 
to

 

use. 

in 
2. 

The 

affected 

staff 

w
ould 

loose 
the 

respect 
of his/her 

im
m

ediate 

fam
ily, 

colleagues 

students 

and 

the 

person 

he/she 
is 

ow
ing, 

because 

he/she 
is seen 

and 

referred 
to 
as a 

3. The 

affected 

staff 

w
ould 

alw
ays 

be 

defensive 
of his/her 

behaviours 

before 

fam
ily. 

colleagues, 

students 

and 

even 

the 

creditor. 

He/she 
is full 
of 

excuses 
for 

his/her 

financial 
state. 4. 

The 

concerned 

staff 

could 

suffer 

from
 

em
otional/psychological 

related 

problem
s 

of 

high 

blood 

pressure, 
as a result 
of 

constant 

thinking 
of how

 
to

 

upset 

the 

debts 

and 

also 

how
 

to 

secure 

m
ore 

loans 
to 

upset 

the 

pressing 

creditor 

and 

thinking 
of his/her 
- predicam

ent. 

Such 
as, 

he/she 
is 

experiencing, 

headache, 

stom
achache, 

nose 
bleeding 
etc. 

5 

any 
good. 

constant 
debt. 

debtor. 



5 The 

debtor 

could 

engage 
in crim

inal 

tendencies 
in

 

order 
to

 

raise 

m
oney 

to 

offset 

som
e 

debts 
or meet 

the 

needs 
of 

his/her 

fam
ily 

m
em

bers 

such 

tendencies 

could 

include: 

im
provisation, 

stealing, 

robbery, 

telling 

lies, 

pretence, 

aggression 
etc. 6. The 

Debtor 

could 

incurred 

serious 

health 

problem
s 

which 

would 
be 

difficult 
to

 m
anagennent 

and 

that 

could 

result 
to

 

death. 7. PO
O

R
 

JO
B

 

PER
FO

R
M

A
N

C
E: 

W
hen 

an 

individual 

staff 
is tense 
or anxious 

as 
a result 

of 

som
e 

financial 

challenges, 

he/she 

cannot 

perform
 

efficiently 
in

 

his/her 

duties. 

This 
is because 
the state 

of 

mind 
is 

distorted 

and 

there 
is 

concerned 
on 

how
 

to 

sum
m

ourt 

the 

financial 

challenge. 

Physically, 

he/she 
is 

present 
at the 

work 

place, 
but 
the 

attention 

and concentration 

needed 
to

 

focus 

and 

discharge 

responsibilities 
are 

lacking. 

This 

can cause 

poor 
job 

perform
ance 

and 

som
e 

tim
es 

even 

lost 
of job. 

TH
E 

W
AY 

FO
R

W
A

R
D

: 

One 

m
ajor 

area 
of our 

life 

that 

requires 

urge 

attention 
in 

our 

everyday 

activities 
is, how

 
to 

m
anage, 

m
onitor 

and 

control 

our 

spending. 

The 

im
portance 

of m
anaging, 

m
onitoring 

and 

controlling 

ones 

spending 

habit 

cannot 
be 

over 

em
phasized. 

This 
is 

because, 
it is 

overw
helm

ing 
to 
see 

how
 

quickly 

loans 
and 

hire 

purchase 
can 

pile 
up debts 

w
hich 

an 

individual 

staff 

earnings 
at the 

end 
of 
the 

m
onth 

cannot 

cover/pay. 

Therefore, 
it is necessary 

that 
as w

orkerS, 

earners 

and 

staff, 

we 

learn 

ways 
of 

m
anaging 

and 

controlling 
our 

spending. 

The 

follow
ing 

are 

som
e 

techniques 

that 

could help 
us m

anage 

and 

control 
our 

spending: 

1. BU
D

G
E

T
T

IN
G

 

This 
is the 
art 
of directing 

how
 

your 

m
oney 

should 
be 

used. 

M
any 

of 
us 

feel 

that, budgeting 
is only 

for 

business 

and 

governm
ent 

sector. 

This 
is 

not 

true, 
in 

fact, personal 

budgeting 
is 

im
portant 

as that 
of business 
or 

governm
ent. 

A
 

budget 
is a 

financial 

plan 
and 
list 
of 
all 

planned 

expenses 

and 

revenues. 
It is a plan 
for 

saving, 

borrow
ing 

and 

spending. 

Budgeting 
in its 

general 

sense 
is the 
act 
of monitoring 

and 

controlling 

how
 

we 

spend 

our 

m
oney. 

Before 
we 

spend 
any 

money, 

there 
is 



need 
to

 

write 
out 
a plan 
of 

how
 

to 

use 
the 

m
oney 

on 

w
hat 

and 

how
 

m
uch 

should 

be 

spent 
on 
an 

item
 

of need, 

necessity 

and 

im
portance. 

At 
the 

end 
of the 

plan, we 

should 
be 

able 
to 

know
 

how
 

m
uch 

we 

intend 
to

 

spend 

and 

thereby 

control 

how
 

A
rrange 

(a) Decide 
on 

exactly 

how
 

much 

you 

have 
to 

spend 

and 
at best 

what 

you 

want 
to 

buy. 

That 
is, 

m
ake 

a com
prehensive 

list 

that 

captures 
the 

things 

that 

you 

would 

w
ant 

to buy. (b) 

W
ork 

within 

your 

budget. 

That 
is, 

buy 

only 

those 

things 

you 

listed 
in 

your, 

spending 

list. 
Do 
not 
go 

outside 
the 
list 
to 

avoid 

overspending 

which 

could 

lead 
to debt. 

(c) 

Do 
a calculation 
of 

what 

you 

have 

bought 

and 

cross 

check 
the 

list 
of 

item
s 

you 

had 
in 

your 

budget 
to 

ensure 

that 

your 

m
oney 

was 

spend 

w
ithin 

lim
ited 

am
ount 

and 
for 
the 

require 

item
s. (d) 

Other 

item
s 

on 

the 

budget 

list 

that 

are 

not 
of 

im
m

ediate 

used, 

can 

b
e 

put 

into 

envelopes 

which 

are 

well 

labeled. 

This 

can 
be 

kept 

for 

future 

use 
as 

the 

need 

arises. (e) 
Appraise: 

In 

this 

step, 

you 

have 
to 

regularly 

assess 

and 

review
 

your 

spending, 

w
eekly 

or m
onthly. 

This 

can 
be done 
as: 

You 

should 

m
anually 

review
 

your 

spending 

pattern 

weekly 

and 

m
onthly. 

M
ake 

reference 
to 
the 

particular 

m
ethod 

you 

adopted 
to

 
do 

your 

personal 

budgeting. 

i. 

Learn 

how
 

to 

control 

and 

discipline 

yourself 

financially. 

Learning 

self 

control 

and 

putting'your 

overspending 
or debt/loan 
in

 

check, 
is an 

act 
of 

preparation 

m
ore 

than 

just 

"strength 
of 

will'" 
in

 
the 

m
om

ent 
of 

tem
ptation. 

It is your 

choice 
not 
to

 do 

som
ething 

and 
if you 

decide 
to 

m
ake 

it an 

addiction 
of som

e 

sort 

(chronic 

addiction) 

then 

you 

need 
to

 

take 

som
e 

preparation 

steps 

(counselling) 
so you 

never 

overspend 

again. 

debt/loan 
is an 

i. 
a. Try 
to 

avoid 

com
petition 

with 

colleagues. 

This 
is im

portant 

because 
no 

tw
o 

persons 

are 

identical 
in

 

ideas 
or deeds. 

There 

are 

differences. 

As 

such 

you 
can never 

b
e
 

th
e 

sam
e. 

O
TH

ER 

STEPS 

IN 

R
ED

U
C

TIO
N

 

OF 

LO
A

N
 

A
N

D
 

H
IRE 

PU
R

C
H

A
SE
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C
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D
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such 

money 
is 
to 
be 

spent 
by 

sticking 
or standing 
on 
the 

planned 

item
s 

listed 

and am
ount. 

The 

outline 
of 

budget 

planning 
is 
as 

follow
s: 



h 

Learn 

self 

discipline 
by 

teaching 

your 

m
ind 

to 

set 

priorities, 
be 

conter:ted 

with what 

you 

have 
at the 

moment 
and 

take 

things 
one 

day 
at tim

e. 
Set 

your 

priorities 

in
 

order 
and 

pursue 

them
 

religiously, 
if 

you 

want 
to 

achieve 

anything. e. Learn 
to 
be 

responsible 
to 

your 

self 

and 

your 

fam
ily. 

This 
is 
ain 

act 
of 

accountability. 

Your 

fam
ily 

provides 

support 
to 

you 
to 

succeed 
at work 

and thereby 

earn 

them
 

a living. 

W
hen 

you 
are 

paid 
at the 

end 
of the 
month, 
provide 

for 

their 

basic 

needs 

such 
as food, 

rent/shelter, 

clothes, 

school 

fees, 

m
edical 

and packet 

money. 

W
hen 

you 
are 

able 
to 

meet 

this 

obligation, 
you 
are 

responsible 
and 

d. Learn 
to 

save 

for 

the 

raining 

days. 

Learn 
to 

cut 

out 

som
e 

am
ount 

of 

m
oney 

and keep 
it in 
our 

savings. 

This 
is very 

im
portant 

because, 

when 

financial 

challenges 

knocks 
at our 

door, 

and 

we 

are 

not 

prepare 
to 

w
elcom

e 
it, 
we 

begin 
to

 

run 

from
 one 

door 
to 

another 

seeking 
for 

m
oney 

to 

borrow
. 

This 

would 

push 
us 

into 

debt. To 

m
inim

ize 

this 

problem
, 

let 
us 

drop 
a token 

into 
our 

savings. 
It would 

provide 

us with 

succum
bs 

which 
we badly 

need 

Learn 
to 

cut 

your 

coat 

according 
to 

your 

size. 

This 
is 
an 

aspect 
of financial 

discipline. 

Our 

attitude 

and 

behaviour 

tow
ards 

mnoney 

would 

also 

influence 

our fam
ily 

especially 
our 

children/ward. 
Let 
us teach 

them
 

how 
to 
be 

good 

financial 

e. 
f. Seek 
for 

counselling 
on 

how
 

to
 

m
anage 

m
oney 

and 

com
e 

out 
of 

debt, 

w
hen 

and for 

what 

reasons 

should 

you 

engage 
in 

hire 

purchase. 

This 

w
ould 

go 

along 

way 
to 

help 
us 

avoid 

debts 

and 

C
O

N
C

LU
SIO

N
 

This 

paper 
has 

stated 

that 

security 

personnel 

and 

other 

staff 
do 

engage 
in

 

debt 

and 

hire 

purchases 

w
hich 

most 

tim
es 

are 

not 

necessary 
or 

im
portant. 

These 

acts, 

have severe 

consequences 
on 

the 

individual 

concerned. 
A

 
set 
of strategies 
to

 

help 

Security 

Personnel 

and 

staff 

m
onitor 

and 

control 

overspending 

and 

most 

im
portantly 

learn 
self control 

in 

checking 

how
 

they 

spend 

money 

are 

recom
m

ended. 

The 

strategies 
if 

applied, 

would 

also 

help 
to 

enhance 
job 

perform
ance 

of Security 

Personnel 
as well 
as 

the 

individuals 

would 

experience 

tranquility 

and 

relative 

calm
 

as he/she 

plans 

and m
onitor 

their 

spending 
of 

money. 

8 

would 

exxperience 

som
e 

sense 
of 

tranquility, 

peace 
and 

joy 

w
ithin 

you. 
It would also 

enhance 

your 
job 

perform
ance 

too. 

m
anagers 

tow
ards 

m
onitory 

issues 
by 

the 

m
anner 

we 

handly 

our 

hard 

earned 

m
oney. 

unnecessary 

hire 

purchase 
of 

goods 

which 

we 
do 

not actually 

need 
but 

indulge 

into 
it on 
in 

pulse. 
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